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THE SEARCH 
 
Hollins University seeks a new President who will bring vigorous leadership and bold 
ambition for the institution. The Board of Trustees is committed to finding a President who 
fully shares its unwavering commitment to the liberal arts and to undergraduate women’s 
education. The next President will be eager to lead the community to pursue additional 
programs and partnerships that complement the liberal arts to ensure that the institution 
flourishes in the decades ahead. Envisioning the future of the liberal arts in the 21st 
century will be an exciting opportunity for the President. Hollins University’s next leader 
will help the institution embrace and advance its proud mission of women’s education to 
help imagine – and achieve – all that a women’s college can be for this and successive 
generations.  
 
Hollins is a women’s college plus: its eleven coeducational graduate programs are 
integral to the University and increasingly are key to the financial health of the institution.  
The new President will be energized by the constellation of graduate and undergraduate 
programs and motivated to work collaboratively to make the sum more than the parts. In 
turn, this will create a more distinctive institutional profile that attracts outstanding 
students who will make a positive difference in the world.  
 
The University, with the sixth largest endowment of private universities in Virginia and a 
respected position in American higher education, is on the move: In the last two years, 
Hollins has spearheaded important innovations to its academic and co-curricular 
programs while championing new institutional partnerships.  
 
THE POSITION AND QUALIFICATIONS  
 
The successful candidate will be a seasoned leader who is passionate about women’s 
education and the liberal arts and will be eager to think boldly about the opportunities for 
Hollins. While preserving the traditional strengths of Hollins, the new President will be 
eager to be a change agent – working collaboratively with faculty, alumnae, students, and 
staff to introduce new and reconfigured programs to advance the institution.  
 
Hollins seeks a President who will inspire each of the institution’s constituencies to 
embrace the changes needed to advance the University and to assure its favorable 
standing among leading liberal arts institutions. The President must be a person of 
courage and conviction, since maintaining the status quo for Hollins – or virtually any 
small liberal arts college – is not enough. In addition, the President must be instinctively 
collegial; possessing experience with, and respect for, the academic enterprise of liberal 
arts colleges.  
 
The new President will have had the experience of leading a complex and dynamic 
organization. The President will be fortunate to have an experienced and skillful Executive 
Vice President/Chief Operating Officer who oversees much of the operations of the 
University. Thus, the President will be able to focus on leading the institution. It is 
important to note that the President will have the opportunity to recruit a Chief Academic 



 3 

Officer. The position is currently filled admirably by two tenured faculty members on an 
interim basis.  
 
The President will serve as Hollins’ chief fund-raiser, strategist, and ambassador; the 
individual must be an excellent communicator both with Hollins’ diverse constituencies 
and the public. The development effort requires the President’s personal attention. To be 
successful, the President must like fund-raising and engaging with Hollins’ donors. The 
University is fortunate to have a talented and seasoned fund-raising professional as Vice 
President for External Relations.   
 
The President must be a people person, who graciously and genuinely enjoys working 
with all of Hollins’ constituencies and who respects everyone from those on the grounds 
crews to the newest students. Hollins seeks a President who believes deeply in the power 
of a diverse and inclusive community and nurtures the institution to excel as one.  
 
Impeccable integrity, sound judgment, emotional intelligence, a fundamental optimism, 
and an unwavering moral compass are essential. 
 
A terminal degree is preferred, but the Trustees are open-minded about alternative 
preparations for those who are poised to be the outstanding leader Hollins needs.  
 
OPPORTUNITIES AND CHALLENGES FOR THE NEXT PRESIDENT 
 
Identifying and launching new initiatives  
 
Hollins University looks forward to welcoming a President who will bring new ideas to 
campus and have the vision to work with the community to identify additional initiatives 
that will propel the institution ahead. These ideas may be new undergraduate or graduate 
programs or other initiatives that bring new students and revenues to campus. The 
President will also draw initiatives from the current Strategic Plan that will prove most 
efficacious for the University’s future.   
 
Advancing admissions and marketing 
 
Hollins University has put in place new leadership and recruitment practices to strengthen 
its ability to bring in a strong class. Doing this, however, is a perennial challenge. The 
new President must find ways to articulate and communicate the transformational power 
of an all-women’s educational institution to new generations of young women.  
 
The size of the entering class is important, but equal attention must be paid to the quality 
of the student body. With the average SAT scores of the entering class averaging around 
1180, Hollins aims to continue to focus on recruiting outstanding students each year. Also, 
like every liberal arts college, Hollins must pay close attention to managing its financial 
aid budget both to support its students and to contribute to the net revenue needed by 
the University.  
 



 4 

Hollins needs to improve the marketing of the institution and to improve greatly its name 
recognition and awareness. The University needs to create and deliver a sustained 
marketing strategy that has impact and positions the institution for success.  
 
Growing graduate programs and increasing revenue 
 
The graduate programs are a key part of the Hollins equation, but have sometimes been 
seen as secondary. These programs need to be an integral part of the University, 
providing a critical source of revenue as well as academic distinction. Hollins is confident 
that there are opportunities to seize; currently two graduate programs are under design 
in the field of Speech Language Pathology and Big Data Psychology. In addition, there 
are likely certificate or other non-degree programs to pursue.  
 
Working with the faculty to ensure outstanding liberal arts education 
 
Hollins has often been a pioneer in higher education, beginning with the initial and 
audacious notion of women’s education. The University was in the vanguard of 
reimagining the annual academic calendar with the development of the 4-1-4 Short Term; 
instigating foreign study; heralding creative writing; and more recently, reshaping the first 
year academic program and expanding student research efforts. The faculty is eager for 
a President who will join them in this continual renewal. For the last few years, special 
attention has focused on the sciences as Hollins renovated its science laboratories in a 
way to allow the University to refresh the pedagogy of the programs.  
 
Raising funds and continuing to grow the endowment 
 
Hollins boasts the sixth largest endowment among private institutions in Virginia, and the 
Board of Trustees places great importance on growing Hollins’ endowment to provide the 
University with adequate funds to invest in both academic and co-curricular programs, to 
advance faculty salaries, make capital investments, and to support its financial aid 
programs, among other priorities. In addition, the Annual Fund must continue to be an 
important part of the annual revenues of the University. 
 
Accelerating construction of the career co-curricular program so that it is a Hollins 
“differentiator” 
 
Hollins is poised to create a distinctive attribute for liberal arts education by creating the 
best-in-class career and life development programs for students. The concept is to 
supplement a great liberal arts education with a best-in-class career program to prepare 
students for graduate school and embark on ambitious lives of consequence. Hollins 
alumnae have shown remarkable commitment to the initial facets of this “1+1=3” program. 
The University aims to increase the number of signature internships while building 
additional on-campus programming to give students the edge when entering the job 
market. Hollins has no intention of watering down the liberal arts curriculum, but 
endeavors to also provide a rich array of career and life-skills programs that elevate 
Hollins above its peers. 
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THE HISTORY, PROGRAMS, PEOPLE, AND CULTURE OF HOLLINS 
 

HISTORY  
 
Hollins University has been devoted to the education of women since its founding in 1842. 
Charles Cocke came from Richmond to the Roanoke Valley with the revolutionary idea, 
articulated even in his twenties, that young women deserved the “same… thorough 
mental training as that afforded to young men.” Ever since, Hollins has been at the 
forefront of women’s education, deeply committed to the liberal arts and dedicated to 
academic excellence and humane values. The University has continued its tradition of 
educational innovation, and for more than 60 years has incorporated graduate education 
opportunities with a number of excellent programs that are open to both men and women.  
 
THE ACADEMIC PROGRAM 
 
Undergraduate Programs 
 
Hollins steadfastly believes that a strong liberal arts education is the best foundation for 
success, and equally believes the institution must continue to evolve the curriculum and 
co-curriculum to respond to 21st century opportunities and challenges. This year, the 
faculty is in the process of reimagining the liberal arts, including a redesigned core 
curriculum focused on integrative, cross-disciplinary learning to help students “connect 
the dots.”  In the last year, a new major and minor in public health were approved that 
emphasize social justice; and an undergraduate major in creative writing was added to 
supplement the award-winning M.F.A. program. Hollins joined Google as part of its 
partnership in Applied Computing Series, and Hollins’ Institute for Entrepreneurial 
Learning was initiated in 2018. The Institute was designed to foster creative and 
innovative thinking and provide students with the resources needed to develop an 
entrepreneurial outlook across all disciplines. Additionally, a new regional partnership is 
building more community-based research and learning, through matching faculty and 
students with area businesses and organizations. These are examples of innovations 
upon which Hollins hopes the new President will build.  
 
The undergraduate program offers 29 majors - from chemistry to classical studies, 
psychology and environmental studies - 14 concentrations, and 30 minors. 
 
Serving the changing student body requires an integrated learning model to provide 
young women with transformational experiences. Excellent advising is a critical factor for 
student success and persistence, with faculty and staff helping to convey the value of a 
liberal arts education to a society that increasingly accredits specialization and work 
preparedness.  
 
All first-year students participate in Hollins’ first-year seminar program, which immerses 
them in collaborative and active learning and enables them to hone their skills in critical 
thinking, creative problem solving, research, writing, and oral communication. The topic 
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of each seminar is based on the academic discipline of the leading instructor, while the 
curriculum reaches far beyond stereotypical introductory course fare.  
 
Each student’s first-year seminar professor also serves as her first-year academic advisor 
and assists her with course selection and academic goal setting. A new Advising 360° 
model, featuring an individualized team of advisors for each student, is being piloted this 
academic year. The new holistic approach includes advising, advanced tracking, and 
mentoring over a student’s four years for improved student success and persistence.   
 
The creative spark is alive and well at Hollins, and it continues to be a place where, in the 
words of our graduate and Pulitzer Prize-winning author Annie Dillard, "minds catch fire.” 
At Hollins, creative endeavors don't just sit side-by-side with the sciences and humanities; 
the disciplines nourish and enrich one another. The five most popular majors at Hollins 
are English/creative writing, biology, business, psychology, and studio art. Due to the 
university’s rich tradition of producing noted poets and fiction writers, a significant number 
of students come to Hollins interested in creative writing. What they discover is a rich 
curriculum that crosses traditional disciplinary boundaries. Many students pursue two 
majors, blending seemingly dissimilar fields: English and mathematics, business and 
dance, theatre and philosophy.  
 
In the STEM fields, Hollins offers programs of study in biology, chemistry, data analytics, 
environmental studies, environmental science, mathematics, pre-med, pre-vet and 
psychology. Interest in mathematics and science is steadily increasing, with 40% of the 
entering freshmen class expressing plans to pursue degrees in these fields. Hollins has 
recently renovated all of the science laboratories through a gift from Elizabeth Hall 
McDonnell, a member of Hollins’ class of 1962, and her husband, James S. McDonnell 
III. Hollins has also established a relationship with the Fralin Biomedical Research 
Institute at Virginia Tech Carilion in Roanoke, where Hollins students can pursue 
opportunities in the Summer Undergraduate Research Fellowship program.  
 
Hollins students have had attractive acceptance rates for medical, veterinary and law 
schools as well as other graduate programs. 
 
Most classes are taught in a seminar style with many experiential-based learning 
opportunities available and an increasing number of meaningful research opportunities 
for students. The 4-1-4 academic calendar enables students to pursue internships and 
travel/study programs, or to explore an unusual course or project during the January Short 
Term. Most students have a capstone experience in their final year.  
 
One of the challenges for Hollins—shared by other liberal arts colleges –is to market more 
effectively the academic program so its value and excitement are grasped by prospective 
students and their parents. 
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International Education 
 
Hollins has a long-standing commitment to international education dating back to 1955.  
Students may study through Hollins Abroad London, which has been in operation for four 
decades, or through a number of affiliate programs in locations around the world. 
Destinations are increasing, with students studying in places as diverse as Oman and 
Cuba as well as more traditional programs in Western Europe and Asia. Approximately 
half of undergraduate students have an international experience before graduating 
through semester-long study abroad, opportunities during the January term, spring break, 
or through summer internships. 
 
Graduate and Non-Traditional Students 
 
The undergraduate college for women has always been the centerpiece of Hollins, but 
over the last six decades, the University has created excellent graduate programs that 
are open to both men and women.   
 
The Master’s in Creative Writing (now the M.F.A. degree) was established in 1960 and is 
celebrated nationally. Graduates include four Pulitzer Prize winners: Annie Dillard, Henry 
Taylor, Board Member and US Poet Laureate Natasha Trethewey, and Mary Wells Knight 
Ashworth. Additionally, novelists and story writers Madison Smartt Bell, Kiran Desai, Lee 
Smith, and Jill McCorkle; photographer Sally Mann; and filmmaker George Butler are 
graduates. The New York Times has written, “Sometimes one begins to think that the 
faculty and graduates of Hollins supply half the world’s books. Certainly, they supply many 
of the best ones.” In 2008, Susan Gager Jackson (class of 1968) and her husband, John 
Jackson, gave Hollins $5 million to found the Jackson Center for Creative Writing, which 
is now home to both the University’s undergraduate and graduate writing programs.  
 
Since 1969, ten other Master’s Degree programs have been added. Some of these 
programs are completed over the course of several summers, and thus help to utilize 
campus facilities year-round, while others are completed during the regular academic 
year. The current graduate programs are:  
 

• M.A. and M.F.A. in children’s literature  
• M.F.A. in children’s book writing and illustrating 
• M.F.A. in creative writing 
• M.F.A. in dance 
• M.A. in liberal studies 
• M.F.A. in playwriting 
• M.A. and M.F.A. in screenwriting and film studies 
• M.A. in teaching and learning 

  
The graduate programs add to the college’s reputation and contribute net revenue that 
supports the overall operations of the institution.  
 



 8 

In addition to serving traditional undergraduate and graduate populations, Hollins offers 
the Horizon (B.A.) Program for women who are returning to college after an interruption 
in their education. 
 
CAMPUS CULTURE  
 
The faculty is the foundation of Hollins University, and they maintain an uncommon 
commitment to their students’ success in the classroom and beyond. Years after 
graduation, Hollins students reminisce that certain faculty members were the defining part 
of their college experience. Many find that faculty members become lifelong friends and 
mentors.  
  
Like many residential liberal arts colleges, Hollins is a close-knit community where living 
and learning are conscientiously integrated. Ninety-one percent of traditional 
undergraduate students live on campus, where residential and academic buildings sit 
side-by-side. In this environment, students form close bonds with one another, as well as 
with faculty and staff.  
 
Hollins has worked hard to create a diverse and welcoming community, and students of 
color comprise 34% of the student body. To help develop a diverse faculty and staff, and 
increase its ability to serve a diverse student population, Hollins needs a leader committed 
to building a truly inclusive community. Hollins recently appointed a Special Advisor on 
Inclusivity and Diversity, who is pursuing campus-wide efforts to shape a community that 
is affirming of all individuals. Additionally, Hollins is part of Universities Studying Slavery, 
a partnership of 56 universities, including the College of William & Mary and the University 
of Virginia. Member institutions work together to address both historical and contemporary 
issues of race and inequality in higher education as well as the complicated legacies of 
slavery in modern American society.   
 
The entire campus enjoys many long-standing traditions, from an annual Autumn hike up 
adjacent Tinker Mountain to the Passing of the Robes, where seniors give their decorated 
robes to juniors, and Faculty Holiday Caroling at the student residence halls. Students’ 
sense of investment in Hollins—through class affinity, the Student Government 
Association, and the array of student organizations—translates into lifelong loyalty to the 
University.  
 
The devotion of alumnae to Hollins and its students is uncommonly strong, and the 
University benefits from that devotion in numerous ways: generous alumnae financial 
donations, help in recruiting students and sponsoring internships, and service as 
consultants for projects in their professional spheres, among many other contributions.  
 
CO-CURRICULAR PROGRAMS 
 
Batten Leadership Program 
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Perhaps the most distinctive of Hollins’ co-curricular programs is the Batten Leadership 
Program. Students in the Batten Leadership Institute at Hollins gain academic and 
practical experience in leadership studies that serves as a perfect complement to any 
major field of study. Students develop working knowledge of leadership theories and 
critical leadership skills and participate in consultation and mentoring activities with other 
students and seasoned professionals. For example, students learn the theory behind 
conflict management and then practice real-world application through dynamic tag-team 
negotiations and simulations. They see how the world sees them through videotaped 
analysis and personal coaching and from senior students and seasoned professionals 
from the business community. They also design and execute team-based leadership 
projects.  
 
The Batten Leadership Institute also offers an executive certificate in leadership program 
that attracts participants from a wide range of industries and organizations in the Roanoke 
region. 
 
Center for Career Development and Life Design 
 
Career preparation is increasingly a distinctive component of a Hollins education. The 
Strategic Plan outlines a new phase in this initiative: a four-year career development co-
curricular program and senior launch experience that better prepares students for the 
world of work and life after graduation. Modules range from interview skills to financial 
literacy to applying for graduate school.  
 
This program supplements the active engagement of our alumnae over the last decade. 
Their work has included everything from advising students about jobs and coaching them 
about the realities of the workplace to creating signature internships primarily, but not 
exclusively, in New York City and Washington, D.C. These internships run the gamut from 
placements in finance, non-profits, museums, political campaigns, law offices, arts 
organizations, advocacy groups, and more. Overall, three out of four Hollins students 
complete at least one internship, almost 50% complete more than one, and internships 
are guaranteed for all eligible students.  
 
In addition, “C3”, a major annual career conference with coaching and mentoring 
sessions by 75 or more alumnae has become an important annual event. Students have 
the opportunity to learn from alumnae conference leaders who showcase the lifelong 
power of a liberal arts education, share their insights on life and work, and help students 
connect to others in their networks.  
 
Among first-year students entering Hollins in the fall of 2019, over 44% reported that 
access to alumnae was a “strong influence” or “a deciding factor” in their enrollment at 
Hollins. This engagement is a very positive indicator, and the University believes that 
there are additional ways to draw on contributions from alumnae in building a career and 
life skills program that could further differentiate Hollins. 
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Athletics and Student Organizations 
 
Hollins has a full array of extracurricular clubs and activities ordinarily associated with 
liberal arts colleges, ranging from theatre to literary journals and from student government 
to athletics. Among competitive collegiate sports, Hollins has long been one of the 
nation’s strongest equestrian schools. The program boasts 19 individual Intercollegiate 
Horse Show Association (IHSA) national championships, two team national 
championships, and four individual national high point rider championships. The Hollins 
team has qualified for the national IHSA show for many years, and coaches have been 
awarded “coach of the year” distinctions multiple times. Hollins University fields teams in 
a total of nine intercollegiate sports through the NCAA Division III. The new Athletic 
Director is focused on recruiting competitive student athletes.   
 
The Student Government Association provides important leadership roles for the student 
body. Hollins is home to nearly 30 clubs and organizations and 15 honor societies, 
including a chapter of Phi Beta Kappa. Since 1988, over 400 Hollins community members 
have taken part in the Jamaica Cultural Immersion Program, a Peace Corps-style project 
in an impoverished community in Jamaica.   
 
Summer Research Fellows 
 
Building on Hollins’ history of collaborative undergraduate research, the University 
launched the Summer Research Fellows in 2019. The program consists of a paid ten-
week collaborative research experience between faculty and students. The summer 
research cohort meets each week outside of their research projects to focus on curricular 
and co-curricular topics to foster the exchange of ideas and collaborative learning. 
Students conduct research across academic disciplines either on the Hollins campus or 
at the Global Change Center at Virginia Tech and have the opportunity to present their 
research at the newly reinstituted Hollins Student Conference. Hollins is also initiating a 
Spring celebration of student work beginning with Science Seminar and the Art History 
Symposium and ending with the Student Conference. 
 
Hollins continues to develop a relationship with the Fralin Biomedical Research Institute 
at Virginia Tech Carilion to provide its qualified students with the opportunity to engage in 
biomedical research in Roanoke.  
 
THE HOLLINS COMMUNITY 
 
Students 
 
The academic profile of incoming students remains strong, with an average weighted 
GPA of 3.68, an ACT average of 25 and 1180 on the SAT. There are 645 undergraduate 
students and 145 coed graduate students at Hollins. Forty-five percent of enrolled 
students come from Virginia, with North Carolina, Texas, Maryland, and South Carolina 
rounding out the top five states of origin. This fall, Hollins welcomes its most diverse class 
ever, with 47% of incoming students identifying as students of color. 
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For the 2019-2020 academic year, Hollins welcomed the largest group of incoming 
international students in its history with over 30 students hailing from countries including 
India, Nepal, Pakistan, Vietnam, the United Kingdom, and more. Hollins also recently 
engaged in relationships with four new international recruitment agents who will serve as 
partners to support the University’s desire to expand global reach.  
 
Faculty 
 
There are 136 members of the faculty, 86 of whom are full-time tenured or tenure track.  
Ninety-seven percent of the full-time faculty hold terminal degrees appropriate for their 
fields. Hollins maintains rigorous standards in hiring, tenure and promotion, and attracting   
teachers, scholars, and artists.  
 
The faculty is organized into the following Divisions:  
 
Division I Humanities  
Division II Social Sciences 
Division III Natural Sciences and Mathematics 
Division IV Fine Arts 
 
Hollins faculty members are devoted teachers and active scholars. The community of 
students and faculty creates an intellectually rich environment with ample opportunities 
for interaction inside and outside of the classroom. Hollins supports this integrative 
tradition with an average class size of 11 and a student to faculty ratio of 10:1. 
 
The faculty members are also active and committed citizens of Hollins, and they seek a 
leader who respects and embraces the shared governance structures and practices of 
the institution.    
 
Staff  
 
The direct reports to the President include the Executive Vice President and Chief 
Operating Officer; Vice President for Academic Affairs; Vice President for Enrollment 
Management; Vice President for External Relations; Vice President for Student Affairs 
and Dean of Students; Special Advisor on Inclusivity and Diversity; and the Executive 
Assistant to the President.  
 
The President’s cabinet consists of the five vice presidents, the chair of the faculty, and 
the Executive Assistant to the President.  
 
Hollins University employs approximately 200 non-academic staff members. In recent 
years, a number of functions have been outsourced, resulting in a combination of better 
services and/or greater savings. These include Dining Services, Health and Counseling 
Services, the Post Office, and Printing, Mailing and Shipping. The University is also a 
leader in developing collaborative programs with other private colleges in Virginia, 
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including a healthcare consortium, a property and casualty insurance consortium, and a 
multiple-employer 403(b) retirement plan to gain greater administrative efficiency, 
improved access to industry experts, and cost savings for the institution and the 
employees alike. 
 
Alumnae  
 
Alumnae are the “secret sauce” for so much of Hollins. They are a remarkably 
accomplished and fiercely loyal group. This veritable “New Sisters’ Connection” of 
15,000—the equivalent of the best of the “Old Boys’ Network” –gives generously to the 
institution. But they invest in numerous other ways, from important work to create 
internships and job opportunities for students to in kind professional contributions to 
leadership of the Alumnae Chapters in many cities in the United States and abroad. The 
Alumnae Board is an active group that lends particular assistance with admissions, career 
planning, and alumnae support. 
  
Hollins’ women are prominent in every sector of society: Ellen Malcolm was the founder 
of Emily’s List; Board Member Natasha Trethewey was poet laureate of the United States 
and was awarded the 2007 Pulitzer Prize; Board Chair Alexandra C. Trower is 
the executive vice president of global communications at the Estée Lauder Companies, 
Inc; Rev. Dr. Cynthia Hale is founder and senior pastor of Georgia’s Ray of Hope Christian 
Church; Sally Mann is an internationally regarded photographer and was a finalist in the 
Nonfiction category for the National Book Award; Annie Dillard, who won the Pulitzer 
Prize, is a beloved essayist; and Margaret Wise Brown wrote hundreds of children’s 
books, including The Runaway Bunny and Goodnight Moon. 
 
Hollins women have also been pioneers in many areas: Ann Compton, ABC’s long-time 
White House correspondent, was the first female assigned by a network television news 
organization to report from the White House on a full-time basis; Lisa Long was the first 
woman publisher at Time, Inc. (publisher of Life, then People, Time); Linda Lorimer was 
the first female president of Randolph-Macon Woman’s College; the late Claudia Belk 
was the first female judge in North Carolina; the late Charlotte Fox was the first American 
woman to have climbed three of the world’s 26,000-foot peaks, including Mt. Everest; 
Wyndham Robertson was the first female editor at Fortune magazine and the first female 
vice president at the University of North Carolina; Kiran Desai was the youngest woman 
ever to receive the Man Booker Prize, awarded for her novel The Inheritance of Loss; and 
Mary Beth Hatten, currently on the faculty of Rockefeller University, was that university’s 
first female full professor and the first female to lead a Rockefeller research laboratory. 
 
Board of Trustees 
 
The Board of Trustees is comprised of women and men who are leaders in their fields. 
This body is entrusted with governing the institution. The Trustees are a devoted group 
of 26 who render extensive service to the University, both at the Board Meetings and in 
other service to the institution, including their own generous donations.  
 



 13 

The University’s Bylaws outline the role and responsibility of the Trustees: “The Board of 
Trustees is an independent body, self- selecting and self-governing…. The Board is the 
policy-making and governing body of the University, ultimately responsible for ensuring 
that the financial resources of the institution are adequate to provide a sound educational 
program. The Board of Trustees selects and evaluates the chief executive officer, 
approves the mission statement of the University, and all candidates for degrees. 
Furthermore, the Board exercises authority to determine the number and types of 
degrees, and the nature of the academic structure which supports the degree programs.” 
Article I, Section 9. 
 
The President is an ex-officio member of the Board. Nancy Oliver Gray is serving as 
Interim President for 2019-2020 while the search for the 13th President is being 
conducted. Nancy was the extremely successful President of Hollins for 12 years who 
retired in 2017.  
 
The President of the Alumnae Association is also an ex-officio member of the Board, and 
her term on the Board coincides with her term as Alumnae Association President. 
 
The Board is fortunate to have the active participation at its meetings of the Chair of the 
Faculty and the President of the Student Government Association, both of whom are 
regular guests.  
 
CAMPUS AND FACILITIES 
 
The 475-acre campus is located in Virginia’s Blue Ridge and is five minutes from the 
Roanoke Regional Airport, which has non-stop service to Atlanta, Charlotte, Chicago, 
New York, Orlando, Philadelphia, St. Petersburg, and Washington, D.C. There is Amtrak 
train service for passengers to Washington D.C., Baltimore, Philadelphia, New York, and 
Boston. The Roanoke Valley, with a population of over 300,000, has a burgeoning 
medical and bio-medical research center and an attractive, restored downtown district. It 
is also a lively arts community with a symphony, ballet, opera, the Mill Mountain Theatre, 
and the Taubman Museum of Art. Within an hour’s drive of Roanoke, there are 
approximately 90,000 undergraduates at 21 institutions of higher learning.  
 
The Hollins campus is, in a word, beautiful—nestled in the foothills of the Blue Ridge 
Mountains in the shadows of Tinker Mountain. The Front Quadrangle is listed in the 
National Historic Register, and the Wyndham Robertson Library has been designated as 
a National Literary Landmarks. This fall, a new Student Village, with apartment cottages 
for student residences, has opened; and in the last fifteen years, over 50% of the buildings 
on the campus have been renovated or undergone major updates, and the Eleanor D. 
Wilson Museum and the Richard Wetherill Visual Arts Center have been created. Through 
generous gifts from Elizabeth Hall and James S. McDonnell III, the Theatre was 
renovated, and a major renovation of the science labs was completed in 2017 as noted 
above.   
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FINANCES AND BUDGET 
 
The 2019-2020 operating budget for the university is $35 million. The sources of income 
are as follows:  
 

• Net Student Revenue: $17.2 million 
• Endowment Income: $11.8 million 
• Annual Giving: $3.5 million 
• Restricted Gifts and Other Revenues: $2.5 million 

 
The distributions of the budget include:  
 

• Faculty and Staff Salaries and Benefits: $18.6 million 
• Financial Aid: $20 million 
• Contractual Operating Expenses: $7.7 million 
• General Operating Expenses: $4.3 million 
• Capital Budget: $700,000 (Plus additional gifts fund a number of major capital 

projects annually.) 
 
The University has operated without debt since 2007. During this time, Hollins has made 
strategic investments in enrollment and marketing initiatives, financial aid, faculty and 
staff salaries, and capital improvements to the historic campus to ensure a strong Hollins 
for the future. These investments have resulted in a spending rate in recent years over 
our target of 5%, but the Trustees are committed to a plan to bring the spending rate down 
over the course of the coming years.  
 
ENDOWMENT  
 
Hollins’ endowment stood at $182.7 million as of June 30, 2019. The growth of the 
endowment over the last 16 years has been significant: between 2003 and 2019, the 
endowment more than doubled in value through strong giving and excellent investment 
performance.  
 
Hollins is fortunate to have outstanding oversight of the endowment. The Investment 
Committee includes several experts in the field, including a managing director at UBS 
Financial Services, the retired executive vice President of policy and oversight of the 
National Association of Securities Dealers (now FINRA), a leading director and portfolio 
investment manager of The Trust Company of the West, and the former chair of the Yale 
Investment Committee. 
 
The University uses Cambridge Associates as its Outsourced Chief Investment Officer. 
Cambridge has been on the forefront of innovative portfolio management for forty years 
through portfolio customization and a global research platform to meet an institution’s 
specific needs.  
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FUNDRAISING   
 
Hollins’ graduates are passionate about their alma mater. In 2010, Hollins completed the 
largest fundraising campaign in its history and the biggest fundraising success of any 
women’s college in the south, raising $162 million. In 2017, Hollins achieved its most 
significant year of fundraising in its history, closing a $100 million campaign and meeting 
a six-month $10 million challenge for the 175th anniversary. During the 2018-2019 fiscal 
year, Hollins raised $10.5 million including $3.3 million for the Hollins Fund, $4 million for 
the new student apartment village, and $1.7 million for the endowment.  
 
EXTERNAL ASSESSMENTS   
 
The Fiske Guide to Colleges 2020 calls Hollins one of “the country’s best and most 
interesting colleges and universities.” The Fiske Guide cites Hollins as “one of the South’s 
leading women’s colleges” and features us among the nation’s small colleges and 
universities that are “Strong in Art or Design,” “Strong in Dance,” and “Strong in 
Film/Television.”  

U.S. News and World Report ranks Hollins #102 in the category “Best National Liberal 
Arts Colleges” and the country’s #30 “Best Value School” in the National Liberal Arts 
Colleges category. Hollins is also included among the colleges and universities U.S. 
News considers “A+ Schools for B Students.” 

Hollins is one of the top 20 schools in the country for politically involved students, active 
student government, and college theatre, according to The Princeton Review’s annual 
college guide, The Best 385 Colleges.  

In The Chronicle of Higher Education, Art & Science Group Principal, David W. Strauss, 
states, “Those [women’s colleges] that thrive have had to do very specific things and do 
them at a very strategic level in order to thrive.” The Chronicle responds, “So what is that 
‘something else’ that Hollins offers? It could be a nationally recognized writing program, 
an alumnae network with a growing internship program, or the university’s leadership 
school.” 

College Values Online in 2017 named Hollins one of the “50 small classes with the best 
professors.”  
 
In a profile of Hollins, Vanity Fair magazine said, “Hollins can offer a worldly experience 
that many larger institutions can’t. The secret sauce is the intensely involved alumnae, 
who return to campus whenever they’re invited as mentors, and who provide internship 
opportunities to the students.” 
 
COMPENSATION 
 
Salary and benefits will be competitive.  
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TO APPLY  
 
All inquiries, nominations/referrals, and resumes with cover letters should be sent 
electronically and in confidence to Ponneh Varho, Katie Stellato, or Claire Hennessey at: 

 
Isaacson, Miller 

1300 19th St. NW, Suite 700 
Washington, DC 20036 

www.imsearch.com/7150  
 
  
 

 
 
 


